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CIRCULAR TO MEMBERS NO. 32 OF 2022 215T Oct, 2022

Dear friends,

All are aware that Last Wage Revision settlement for Bank Officers and Employees
which was signed between IBA and Constituents of IBA was effective from 01.11.2017
to 31.10.2022, hence next wage revision falls due on 01.11.2022.

We are pleased to share that for next wage revision due on 01.11.2022, constituents of
United Forum of Bank Unions (UFBU) have submitted Chartered of Demands to Indian
Bank Association (IBA) today on 21.10.2022 at Mumbai.

For Officers specifically, the Charter of Demands which was prepared considering
aspirations of all the bank officers and after getting input/suggestions from all affiliate
unions have been submitted to IBA by four Officers' Federations including INBOC.

The Picture of INBOC Leaders submitting the Charter of Demands is pasted here
below.
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A soft copy of the Charter of Demand is attached.

I,

UFBU will be in touch with IBA to initiate discussions on COD submitted.

Sincerely yours,

il

PREM KUMAR MAKKER
GENERAL SECRETARY

For latest updates please follow us on
aiboboa.com | aiboboa | @aiboboa | Aiboboal964 | aiboboa | “AIBOBOA”

0O &» [El o ==



aiboboa.com
aiboboa
aiboboa
aiboboa1964
aiboboa

" & & & @ @ & & @

" 9 9 8 @ 9 @ 80

" B B B " & @0 90 @0

® 8 8 0 @ 8 » 8@

2 8 B @B @ B 80N

2 2 9 2 0 BB @B

L B BN BN BN BN B BN N

a0 88 -

L N N I

...I‘I.

eseRe —_—
cesne

XXX |

eeoeee = ===
so0ee

eeoe0 -
ee00e —
2800

....- —
eesoe

...'- ———
XXX X

eeess i -

@ ! ¥ = . (R B R
es00C - . Q@ 2 <. [peee
essoe) ¥un ‘W | | N\ %~ fees
OO0 0P OO OOOOOP00O000PPPROOOOOO0DOORODORROS
0000000000000 PPROCOOPO00O000DO0ROOOROPOOOOOOOOOOOPOROS
o000 Sceo0000OOPOINCSESESPREIEOIOOIODOOCOODPDPOIOPOPRDPIOPPPOOTOPOPPOOOPROOPPDPOODRRERRES
(1 1 1 XY XX XYY X XX SRR RN Y R XY S YRRENDNRNNNRR NN NN NN
9000000000000 0D00CGADOOPPOOOPEORPPSTOPPRIOCOOROODOOERDOSRS
o000 0obo0O0OOISISIESIPIOFIOCOIOIOOCONODOIODOPOPOIPRPOSIOPOIODOPODOOPOPORTOIODDAES
T T T YT T T T T T T T T T T T T T T T T T T T T T T YT T YT T T T T T T T YT YYYYYYY Y



CHARTER OF DEMANDS
SUBMITTED BY
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The Chairman
|ndian Banks' Association

Mumbai.
21.10.2022

Dear Sir,
CHARTER OF DEMANDS

In continuation of past practice and norm, we are submitting herewith the detailed charter for your
consideration.

We would like the Indian Banks' Association to take into account the following:

1. Wage negotiation has to be up to scale VIl after introduction of post of Chief General Manager
in major banks and the practice shall be based on the Pillai Committee recommendations
which introduced 7 scales.

2 The residual issues must be setfled at the outset itself before we start discussing the Charter of
Demands. The record note signed during the last settlement should be the basis for this.

3. The banking industry has undergone demographic metamorphosis. Average age of a banker is
now less than 40 who are highly educated, capable of shouldering enormous workload and
responsibility, There is a felt need to provide better emoluments, facilities and improved service
and working conditions for their retention as well as to attract fresh talent to carry forward the
legacy. The multifaceted job profile of officers in banks today require management to create 2
well defined and congenial working condition matched with compensation that is comparable
with emoluments being paid Govt. officials, RBI, LICI officials. In India, the banks implement 2
major part of fiscal and economic policy of the Govt. much beyond what is in practice in
developed countries. Thus, the onerous responsibility in fostering growth and development of
institutions which in turn fuel economic progress of the Nation, which has been vindicated
during the Covid-19 pandemic has to be adequately compensated by substantial enhancement
of existing salary, allowances and betterment of service conditions.

4. Work life balance has to improve with the advancement in technology. Hence, So, intraducticn
of five day work week and regulated working hours are to be considered as top priority.

5 A strict time frame should be prepared for conclusion of the settlement and dates of all
subsequent meetings should be declared in every meeting.

6. In spite of clear provision in respective Acts passed by Parliament for appointment of non
workmen employee Director in Nationalized Banks and SBI, no such appointments have been
made after 2015 by the appropriate authority; thereby there is no representation of major stake
holders in any of the Boards of the banks. IBA should ensure legal provisions are respected

and positions are filled forthwith.

We look forward to a historic settlement which will pave the way for the development of the Banking
Industry and the nation.

Vs

Yours Sincerely,
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(Soumya Datta) (Prem Makker) Aadarsh K. M.)
General Secretary General Secretary General Secretary
AIBOC INBOC NOBO






