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MEMORANDUM OF SETTLEMENT dated 8th March, 2024 between the Managements

of 25 Banks who mandated for bi-partite settlement between the Indian Banks'

Association and their workmen as represented by the All India Bank Employees’

Association, National Confederation of Bank Employees, Bank Employees Federation

of India, National Organisation of Bank Workers and Indian National Bank Employees’

Federation .

[Under Section 2(p) and Section 18(1) of the Industrial Disputes Act, 1947 read with
Rule 58 of the Industrial Disputes (Central) Rules, 1957]

Names of the Parties 25 Banks which are listed in Schedule 1 to this
Memorandum of Settlement and their workmen

Representing the
Employers 1. Shri. M V Rao

(Member Banks)
2. Shri. Shanti LaI Jain
3. Shri. Rakesh Sharma
4. Shri. Rajneesh Karnatak
5. Shri. Binod Kumar Mishra
6. Shri. Sunil Mehta
7. Shri. Gopal Murli Bhagat
8. Shri. Brajeshwar Sharma

Duly authorized on behalf of the Indian Banks’

Association

Representing the All India Bank Employees’ Association
1. Shri. Rajen Nagar
2., Shri. C.H. Venkatachalam
3. Shri. B.S. Rambabu
4. Shri. P.R. Mehta

Workmen

5. Shri. J.P. Sharma
6. Shri. Partha Chanda
7. Shri. N. Shankar
8. Shri. D.R. Tuljapurkar
9. Smt. Lalitha Joshi

IO. Shri. S.D. Srinivasan
ll. Shri. Anirudh Kumar
12. Shri. A.M. Pereira
13. Shri. kajnesh Gupta
14. Shri. B. Ramprakash
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15. Shri. M.P. Singh
16. Shri. M. layanath
17. Shri. J.I. Dholakia
18. Shri. V. Udayakumar
19. Shri. K. Srikrishna
20. Shri. Naveen Kumar Modi
21. Shri. Nandakumar Chavan

National Confederation of Bank Employees
1. Shri. R. Balaji
2. Shri. Sanjeev Kumar Bandlish
3. Shri. Arun Bhagoliwal
4. Shri. Pradip Kumar Baishya
5. Shri. G. Kripakaran
6. Shri. R. Sriram
7. Shri. L. Chandrasekhar
8. Shri. Milind Nadkarni
9. Shri. Rajesh Kumar Singh

IO. Shri. Rakesh Pandey
11. Shri. Anil P. Davar
12. Shri. M. Ravi Kumar
13. Shri. Shivprasad P. Bhamare
14. Shri. Anzil K.N.
15. Shri. Abhoy Deo Sharma
16. Shri. Kshitij Pathak
17. Shri. Raju Kumar Singh
18. Shri. Chittaranjan Panda
19. Shri. Sudip Dutta
20. Shri. Pankaj Kaushik
21. Shri. Dinesh Kumar Singh
22. Shri. Akhil S

23. Shri. Rishi Kumar Upadhyay
24. Shri. Rajesh Kumar Kaushal

Bank Employees Federation of India
1. Shri. S S Anil
2. Shri. Debasish Basu Chaudhury
3. Shri. Harirao S

4. Shri. Manodip Ghosh
5. Shri. R Ajaya Kumar
6. Shri. Narendra Kumar Nayak
7. Shri. Ranjan Raj
8. Smt. Vinitha P H
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National Organisation of Bank Workers

Shri. K Vinod Kumar
2. Shri. Man Mohan Das

3. Shri, Anand Ayyappan
4. Smt. Archana Sowani
5. Shri. Prabhakar Awasthi
6. Shri. Gautam Kulkarni
7. Shri. Sunil Singh
8. Shri. T Raghu Ram
9. Shri. Keertivardhan Singh
IO.Shri. Zakir Hussain

Indian National Bank Employees Federation
1. Shri. Om Prakash Sharma
2. Shri. Narendra Tehri
3. Shri. Siddharth Menon
4. Shri. Ishwar Sanjeev Puthran
5. Shri. Narsimha Murthy M.K
6. Shri. Shubhendra Bhandarkar
7. Shri. Arun Kumar Mishra
8. Shri. Snehal R Petkar
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SHORT RECiTAL OF THE CASE

(A) The Indian Banks’ Association (IBA) on behalf of its member banks named in
the Schedule 1 hereto, signed a settlement dated IItt' November, 2020 with

the All India Bank Employees' Association (AiBEA), National Confederation of
Bank Employees (NCBE), National Organisation of Bank Workers (NOBW) and

Indian National Bank Employees Federation (INBEF) representing the workmen

employees of the Banks mentioned in the said Schedule 1, inter aiia regarding
various terms and conditions of their service. The Settlement dated llth

November, 2020 was operational for a period of 5 years from lst November
2017

(B) The AIBEA, NCBE, NOBW and INBEF (hereafter jointly called the Unions)

submitted their Charter of Demands dated 21st October, 2022 for revision in
wages and other service conditions of workmen to IBA and requested for

negotiations on the same, with a view to arrive at an amicable settlement.

Bank Employees Federati6n of India, who were not a party to the Settlement

dated llth November, 2020, vide their letter dated 21st August, 2023 endorsed

the Settlement dated llth November, 2020 and agreed not to seek reopening of

any of the provisions of 'the Settlement and also submitted a charter of

demands.

(C)

(D) Simultaneously, IBA also raised with the Unions, issues on behalf of the

managements of banks concerned, to be discussed and settled with a view to

improving efficiency of operations in banks.

(E) The parties agreed that the total quantum of wage revision increase (Payslip

component) shall be Rs. 4165 crores being 17% of the cost of Payslip

component of establishment expenses of Public Sector Banks for the financial

year ending March 2022, which are parties to this settlement. It was further

agreed that the new scale of pay would be constructed, after merging Dearness

Allowance corresponding to 8088 points. All other issues of the Management

and Workmen Unions discussed during the process of negotiations would be

settled to the mutual satisfaction. The parties also signed and exchanged

minutes recorded as MoU in this regard on 7th December, 2023 at Mumbai.
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(F) The parties negotiated the aforesaid demands and issues and have reached an

agreement as set out hereinunder in full satisfaction of their demands.

(G) The agreement reached as aforesaid shall amend, modify and supersede the

relevant provisions of the Awards and Settlements wherever referred to in this

Settlement .

NOW, IT IS HEREBY AGREED AND DECLARED by and between the parties

hereto as under:-

TERMS OF THE SETrLEMENT

GENERAL

1. In respect of 25 Banks listed in Schedule 1 to this Memorandum of Settlement,

except the State Bank of India, Indian Overseas Bank and Bank of Baroda, the

provisions of the Sastry Award in Reference No. S.R.O. 35 dated 5th January

1952, notified on 26th March 1953 as finally modified and enacted by the

Industrial Disputes (Banking Companies) Decision Act, 1955, the Industrial

Disputes (Banking Companies) Decision Amendment Act, 1957 and the

provisions of the Award of the National Industrial Tribunal presided over by Mr.

Justice K T Desai in Reference No.1 of 1960 which Award inter alia modified

certain provisions of the Sastry Award (hereinafter referred to as the Awards)

as modified by the settlements dated 19th October, 1966, 12th October, 1970,

23'd July, 1971, 8th November, 1973, lst August, 1979, 31st October, 1979,

21st April, 1980, 8th September, 1983, 17th September, 1984, 5th January,

1987, 10th April, 1989, 29H1 June, 1990, 16th July, 1991, 29th October, 1993,

14tF' February, 1995, 14th December, 1996, 28th November, 1997, 27tt1 March

2000, 10th April 2002, 2nd June 2005, 27tF' April 2010, 25tt1 May, 2015, llth
November, 2020 and 10th December, 2020 shall continue to govern the service

conditions except to the extent the same are modified by this settlement.

In respect of State Bank of India, the provisions of the Awards as modified

by the Settlements dated 31st March, 1967, 24th February, 1970, 15th

September, !9a),Jst August, 1979, 31st October, 1979, 21“ April, 1980,
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1989, 29t' June, 1990, j6LF: July, 1991, 29th October, 1993, 14:- February,

1995, 14t- December, 1996, 28t:1 November, 1997, 15:h September, 1998,

27th March 2000, 10:h April 2002, 22nd July 2003, 2nd June 2005, 27tF1 Apri

2010, 25tF1 May, 2015, llth November, 2020 and 10th December, 2020

shall continue to govern the service conditions of the workmen except to

the extent the same are modified by this settlement.

In respect of Bank of Baroda, the provisions of the Awards as further

modified by the Settlements dated 23’d December, 1966, 19th December,

1970, lst August, 1979, 31st October, 1979, 21st April, 1980, 8th

September, 1983, 17th September, 1984, 5th January, 1987, 10th April,

1989, 29th June, 1990, 16th July, 1991, 29th October, 1993, 14th

February, 1995, 14th December, 1996, 28th November, 1997, 27tF1 March

2000, 10th April 2002, 2nd June 2005, 27th April 2010, 25th May, 2015,11th

November, 2020 and 10th December, 2020 shall continue to govern the

service conditions of the workmen except to the extent the same are

modified by this settlement.

In respect of Indian Overseas Bank, the provisions of the Awards as

further modified by the Settlements dated 14tr1 December, 1966, 17th

December, 1970, 29th July, 1972, 23’d March, 1973, lst August, 1979, 31st

October, 1979, 21st April, 1980, 8th September, 1983, 17th September,

1984, 5th January, 1987, 10th April, 1989, 2901 June, 1990, 16th July, 1991,

29th October, 1993, 14th February, 1995, 14th December, 1996, 28th

November, 1997, 27&1 March 2000, 10th April 2002, 2nd June 2005, 27th

April 2010, 25th May, 2015, llU1 November, 2020 and 10th December,

2020 shall continue to govern the service conditions of the workmen

except to the extent the same are modified by this settlement.

In respect of State Bank of India, Bank of Baroda and Indian Overseas

Bank, Settlements referred to in Clauses 2(i), (ii) and (iii) above refer to

settlements entered into between State Bank of India, Bank of Baroda and

Indian Overseas Bank with the All India State Bank of India Staff

Federation, All India Bank of Baroda Employees' Federation and the All

India Overseas Bank Employees’ Union, respectivelb representing the
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workmen of those banks (hereinafter referred to as the said separate

settlements).

3. (i) The provisions of the said Awards, the First Bipartite Settlement

dated 19th October, 1966 and/or other ' subsequent settlement(s)

including the above-mentioned separate settlements hereinafter

collectively referred to as said settlements shall stand modified or

superseded to the extent and in the manner detailed hereunder.

(ii) Provisions in the aforesaid Awards/Settlements which have not been

amended/ modified or superseded by this Settlement shall continue to
remain in force.

4. Improvement in productivity, efficiency and customer services

While discussing the charter of demands submitted by the unions for revision in

wages and improvements in service conditions, both IBA and the Unions took

note of the changes taking place in the fast changing banking scenario which

are posing multiple challenges to the Banks. Banks have an important role to

play in boosting economic growth and hence Banks have become the pivot of

economic development. It is observed that banking practices have undergone a

sea-change especially with the advent of technology based digital banking

services. Hence there is a need and necessity for the Banks in general and the

workforce in particular to understand, assimilate and adopt these changes by

updating and equipping themselves to these changed requirements in order to

sustain the effectiveness of banking services in the emerging scenario. Banking

services and products have to be dynamic to meet the ever-changing

requirements and expectations of the customers and banking public. In this

background, constantly upgrading the skill-levels of the workforce becomes

imperative in order to ensure improvement in productivity, efficiency and

customer service. Keeping this in view, managements and unions/associations

shall endeavoyl Lo work towards these objectives



in view of the above, the parties herein felt the need and accoraingly the

revised role, duties & powers have been agreed upon as provided in Schedule

11

5. Scales of Pay

In modification of Clause 4 of Bipartite Settlement dated llth November,

2020, with effect from lst November 2022 the scales of pay shall be as

under :

Clerical Staff

1340 1650

3 3
24050 28070

2000
33020 1 1 41020

2340

74

57400
4400 2680

1
61800 (20 years)

1
64480

Subordinate Staff

19500

33780

665
22160

4

990
26310

4
30270

1170

3

1345
37815

3 (20 years)

Note:

a) Fitment in the new scales of pay shall be on a stage-to-stage basis

b) There shall be no change in the dates of annual increments because of the
fitment.

c) in the case of Ex-servicemen category employees who have joined the
Banks on and after lst November 2022
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i. And have been issued adhoc / provisional fitment, shall be refixed as

per the provisions of this settlement with protection of emoluments

as per last drawn pay in the Services.

ii.

iii.

And in other cases, where regular fitment has been issued, their

Basic pay in the revised scales shall be refixed in the same manner

as mentioned in Clause (a) above.

and in both the cases, there shall not be any recovery of excess

emoluments paid on this account, if any.

d) The fitment Chart is given in Schedule III

6. Stagnation Increments
In partial modification of Clause 5 of Bipartite Settlement dated llth
November, 2020, both clerical and subordinate staff (including permanent part-

time employees on scale wages) shall be eligible for eleven stagnation

increments w.e.f. lst November 2022 at the rate and frequency as stated

herein under:

The clerical and subordinate staff including permanent part-time employees on

scale wages on reaching the maximum in their respective scales of pay, shall

draw eleven stagnation increments at the rate of Rs. 2680/- and Rs.1345/-

respectively (pro rata in respect of permanent part-time employees) each due

under this settlement, and at frequencies of 2 years, from the dates of reaching

the maximum of their scales as aforesaid.

Provided further that a clerical / subordinate staff (including permanent part-

time employees on scale wages) already in receipt of nine stagnation

increments shall be eligible for the tenth stagnation increment from lst

November, 2022 or two years after receiving the ninth stagnation increment,

whichever is later and draw the llth stagnation increment two years thereafter.

Provided further that those clerical/subordinate staff (including permanent part-

scale wages) shall be eligible for the eleventh stagnation

A
Jr
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increment from lst Novell'!ber, 2022 or four years after receiving the ninth

stagnation increment whichever is later.

In other words, 10th stagnation increment shall be released 2 years after

release of 9th stagnation increment and llth stagnation increment shall be

released 4 years after release of 9th stagnation increrrient. However, the

financial benefit of 10th and/or llth stagnation increment shall be paid with

effect from 01.11.2022 or from the date of release of increment/s, whichever is
later

Illustration :

Clerical / Subordinate staff
(including permanent part-time
employees on scale wages)
Who were in receipt of 9th Stagnation
increment from November 2018 &
before

Who were in receipt of 9th Stagnation
increment between December 2018
and October 2020

Eligible for the Additional
Stagnation Increment with effect
from
llb Stagnation increment from
01.11.2022

10th Stagnation increment from
01.11.2022 and 11&1 Stagnation
increment 4 years from the date of
release of 9th Stagnation increment
10th Stagnation increment from
01.11.2022 or 2 years after receiving
the 9th Stagnation increment,
whichever is later and the
llth stagnation increment two years
thereafter

Who are in receipt of 9th Stagnation
increment from November 2020 & after

7. Definition of -Pay'

In reiteration of Clause 6 of the Bipartite Settlement dated

2020, 'Pay’ shall be defined as under:

For SBI, existing provisions to continue

llth November,

i) 'Pay’ components Eligible for

Basic Pay, Stagnation increments, Special
Pay, Graduation Professional/Pay

Pay, Officiating Pay, andQualification
Increment component of Fixed Personal Pay

benefitsSuperannuation
Provident Fund, Gratuity, Pension,
and Defined contributory Pension
Scheme (DCPS) / (NPS)



ii) 'Pay’ components Eligible for

iI i b
Pay, Graduation Pay/PQP, Officiating Pay,

Special Allowance, Transport Allowance

iiiyPay' components Eligible for

a lowance

Pay, Graduation Pay /PQP, Officiating Pay

8. Change in designations:
With effect from 1“ April, 2024, the following designations/nomenclatures will
be in vogue:

Existing
Clerk / SWO A and

Head Cashier
++

Changed as

Customer Service Associate (CSA)

Senior Customer Service Associate
(Cash)

Special Customer Service Associate

SWO B

Special Assistant

Substaff /Peon

Bill Collector /Daftary
Head Peon

Armed Guard

Driver

Electrician/AC Plant helper

Head Messenger in IOB

Sweeper/Safaikarmacha ri

Part time sweeper

Office Assistant

Senior Office Assistant

Special Office Assistant

Armed Guard/Security Guard
Driver

Office Assistant (Tech)

Head Messenger in IOB

Housekeeper (HK)

Part time Housekeeper /PTHK

9. Special Pay

In modification of Clause 11 of the Bipartite Settlement dated llth November,

2020, with effect from lst November 2022:

Senior
(i) The revised__roJQ*and duties of clerical staff/Customer Service Associate /

;A, Office Assistant and Special Pay posts

/



in subordinate cadre, snail be as provided in Part A of Schedule ii of this
Settlement .

(ii) The Special Pay payable to the clerical staff and subordinate staff in

banks, shall be as provided under Part B in Schedule II to this

Settlement. The Special Pay as mentioned in Part B of Schedule II shall

rank for superannuation benefits.

(iii) The revised powers of Sbecial Pay posts, other than in State Bank of

India, shall be as provided under Part C of Schedule II of this Settlement.

(iv) The rates of special pay and the revised role and duties of special pay

carrying posts for workmen staff in SBI may be reviewed and settled at
the bank level.

(v) it would be worked out separately in State Bank of India. An amount of

Rs. 77.39 crores is set apart for SBI out of the total allocation and SBI

will also allocate equal amount at their end for this purpose and shall

rank for superannuation benefits.

(Vi) in all other aspects, the general rules and provisions contained in

Chapter V of the Bipartite Settlement dated 19th October 1966 relating to

special pay carrying posts, as modified from time-to-time, shall continue

to apply.

IO. Graduation Pay / Professional Qualification Pay

(i) With effect from 1;t November 2022, Graduation Pay and Professional

Qualification Pay payable to the clerical staff and Subordinate staff in

banks shall be as mentioned in Part D of Schedule II to this Settlement.

(ii) The Graduation Pay and Professional Qualification Pay as mentioned in

Part D of Schedule II shall rank for superannuation benefits.

(iii) in reiteration of sub-clause (xv) of Clause 11 of the Bipartite Settlement

dated llth November, 2020, a member of the non-subordinate cadre

acquiring a Graduate/National Diploma in Commerce or JAIIB/CAIIB

(either or both parts) qualification/s at a time when he/she does not have

13



the requisite number of increments in the scale to be earned as advance

increments shall in the first instance be released increments for such

qualification(s) acquired to the extent available in the scale and in lieu of

the remaining increments(s) not available for being so released as

advance increments be granted / released the first installment of

Graduation Pay or PQP, as the case may be. Release of subsequent

installments of Graduation Pay or PQP shall be with reference to the date

of release of Graduation Pay or PQP under this clause.

(iv) Provided that in the case of an employee acquiring such qualifications

after reaching the maximum of the scale of pay, he shall be granted from

the date of acquiring such qualification the first installment of Graduation

Pay or PQP, as the case may be and the release of subsequent

installments of Graduation Pay or PQP shall be with reference to the date

of release of Graduation Pay or PQP under this clause.

Provided further that in case where the non-subordinate employee as on

the date of this Settlement, has already acquired or shall acquire

hereinafter JAIIB (Part-I) or CAIIB (Part-II)/ Graduation after reaching

maximum of the scale of Pay (in case of JAIIB/ CAIIB/ Graduation) or

after reaching 1981 stage of scale of Pay (in case of CAIIB/Graduation),

and has not earned increment(s), otherwise entitled on account of

acquiring such qualification, when there were no increments to provide in

the scale of pay of those employees, the stagnation increment in such

cases may be advanced by one year or two years as the case may be.

(v) A member of the subordinate cadre acquiring JAIIB/CAIIB (either or both

parts) qualification/s at a time when he/she does not have the requisite

number of increments in the scale to be earned as advance increments

shall in the first instance be released increments for such qualification(s)

acquired to the extent available in the scale and in lieu of the remaining

increments(s) not available for being so released as advance increments

Release of subsequentthebe grantel

fR

first installment of PQP,



installments of PQP shall be with reference tc the date of release of PQP

under this clause.

(vi) Provided that in the case of a subordinate cadre employee acquiring such

qualifications after reaching the maximum of the scale of pay, he shall be

granted from the date of acquiring such qualification the first installment

of PQP and the release of subsequent installments of PQP shall be with

reference to the date of release of PQP under this clause.

Provided further that in case where the subordinate cadre employee as

on the date of this Settlement, has already acquired or shall acquire

hereinafter JAIIB (Part-I) or CAIIB (Part-II) after reaching maximum of

the scale of Pay (in case of JAIIB/ CAIIB) or after reaching 19th stage of

scale of Pay (in case of CAIIB), and has not earned increment(s),

otherwise entitled on account of acquiring such qualification, when there

were no increments to provide in the scale of pay of those employees,

the stagnation increment in such cases may be advanced by one year or

two years as the case may be.

11. Fixed Personal Pay

In partial modification of Clause XIV of Bipartite Settlement dated 29th October

1993, Clause 13 of Bipartite Settlement dated 27th March 2000, Clause 13 of

the Bipartite Settlement dated 2nd June 2005, Clause 13 of Bipartite

Settlement dated 27th April 2010, Clause 13 of Bipartite Settlement dated 25h

May, 2015, and Clause 13 of Bipartite Settlement dated lltF' November, 2020,

the Fixed Personal Pay shall be revised with effect from lst November 2022 as

under :

Total FPP payable
where bank's

accommodation
is not provided

Total FPP

payable where
bank's

accommodation
is provided

(3)

Increment
Component of

FPP
Area of Posting

(1)
CLERICAL STAFF

At all Centres 2880

15



SUBORDINATE STAFF
Ce
Note :

1445 1 1345

(i) Only employees who were in the service of the bank on or before lst

November 1993 will be eligible for FPP, one year after reaching the maximum

scale of pay, they are placed in. Those who joined the Banks on or after 2nd

November, 1993 are not eligible for FPP.

(ii) Increment component of FPP shall rank for superannuation benefits.

12. Officiating Pay

With effect from lst April, 2024, in modification of Clause 9.11 (a) (i) and (ii) of

lst Bipartite Settlement dt. 19-10-1966 and Clause 29 of 8th Bipartite

Settlement dt. 2-6-2005, a workman employee officiating in the post of Clerk /

Officer in Junior Management Grade in Scale I, either for a continuous period of

4 days or more OR an aggregate of 4 days in a calendar month, shall be paid

Officiating Pay of 15% of the Basic Pay of the person officiating and the same

shall be payable pro-rata for each day of such officiating plus applicable

allowances.

13. Dearness Allowance

In substitution of Clause 7 of Bipartite Settlement dated llth November, 2020,

with effect from lst November 2022, the Dearness Allowance shall be payable

as per the following rates : -

Clerical and Subordinate Staff

1,90 % of 'pay’ per percentage point of Index.

Note:

Dearness Allowance in the above manner shall be paid for every variation of

rise or fall over 123.03 points in the quarterly average of the All India

Base 2016=100. i.e.. 0.01%for Industrial Workers



change in DA on 'pay’ for change in ev':'ry second decimal place of CPI 2016

over 123.03 points.

The change in the Dearness Allowance rate will be released on a quarterly basis

on lst May, 1st August, 1st November and 1“ February based on the following :

D.A release
date

let May

1;t August

lst November

Quarterly average of CPI
points of the months

January, February and March

April, May and June

July, August and September

Applicable for the month

May, June and July

August, September and October

DecemberNovember, and
January

February, March and Aprillst February October, November
December

(a)

(b)

(C)

It is clarified that there shall be no ceiling on Dearness Allowance.

All other existing provisions relating to Dearness Allowance Scheme shall

remain unchanged.

While working out quarterly average up to first two decimals will be

considered .

14. House Rent Allowance

In continuation / partial modification of Clause 8 of the Bipartite Settlement

dated llth November, 2020, with effect from lst November 2022, the House

Rent Allowance payable to subordinate and clerical staff shall be as under:

Rate as percentage of 'Pay’

[No Minimum/ No Maximum]

At all ce
10.25 CVo

Note:
(1) „ 'Pay' meansas defined in Clause 7 of the Settlement hereinabove.

(2) Where quarters are provided, HRA shall not be payable and the rent to

be recovered shall be 0.15 CY, of the first stage of the Scales of Pay

LP17
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(3) All other existing provisions relating to House Rent Allowance shal

remain unchanged.

Provided further that when a workman employee is transferred out of the

station other than on account of request, he/she may, in lieu of HRA as above,

claim reimbursement of house rent upto 150% of HRA otherwise payable and

subject to submission of self-declaration for having incurred the said amount.

15. Special Allowance

In modification of Clause 9 of the Bi-partite Settlement dated 11.11.2020, with

effect from 1.11.2022, workmen employees shall be paid Special Allowance as

under :

26.50 'Yo of the Basic pay with applicable DA thereon

Note: The Special Allowance with applicable DA thereon shall not be reckoned

for superannuation benefits viz., pension including contribution to NPS, PF &

G ratuity .

16. Transport Allowance

In partial modification of Clause 10 of the Bipartite Settlement dated llth
November, 2020, with effect from 1't November, 2022, Transport Allowance

shall be paid as under;

All Clerical and
Subordinate Staff

Rs. 850 per month
with applicable DA thereon

Note :

(i)

(ii)

The Transport Allowance with applicable DA thereon shall not be

reckoned for superannuation benefits viz., pension including contribution

to DCPS (NPS), PF & Gratuity.

This provision by itself will not preclude the payment of any existing

re paid as a result of Government guidelines/bankallowance of this natl

level s

[
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(iii) Conveyance Aiiowan'e payable to employees who are persons with

benchmark disabiiity (PwBD) shall be over and above the Transport

Allowance payable as above.

17. Compensation for losses due to breakage or damage to goods on
Transfer

In modification of Clause 25 of Bipartite Settlement dated 11th November,

2020, with effect from 1.4.2024, compensation on transfer, shall be as under:

a. Where an employee produces receipts or a statement of loss in respect of

breakages subject to a maximum of:

Clerical Staff : Rs.2,000/-

Subordinate Staff : Rs.1,400/-

Where no receipts/statement of loss are produced, a lumpsum payment of :

Clerical Staff : Rs.1,400/-

Subordinate Staff : Rs. 1,000/-

b.

18. Halting Allowance

a) in modification of Clause 26 of the Settlement dated llth November, 2020,

with effect from the date of this settlement, halting allowance shall be payable

at the following rates for the days spent on duty outside the headquarters and

where Lodging expenses are not claimed / reimbursed:

(B)
Places with

population of 5 lakhs
and above, State

Capitals/ Capitals of
Union Territories not

covered in column (A)

Places with
population of
12 lakhs and
above and

States of Goa

Other Places

Clerical Staff Rs. 1500/- per
diem Rs. 1350/-per diem

Rs. 1000/-per
diem

Subordinate
Staff

Rs. 1100/.

per diem

Rs . 900/'

per diem

Rs . 600/

per diem



b) Provided that an employee can also claim lodging expenses reimbursement

by production of hotel rent receipt subject to ceilings prescribed hereunder:

(A) (B)

Places with
population of
12 lakhs and

above and
States of Goa

mEi;–with population
of 5 lakhs and above,

State Capitals/ Capitals
of Union Territories not
covered in column (A)

Other
Places

Clerical Staff Rs . 3000/'
per day

R;. 2500/-
per day

Rs .1250/-
per day

Rs . 2000/
per day

Rs .1000/
per day

Subordinate
Staff

Rs .1500/'
per day

c) Provided further that in such cases of reimbursement of hotel rent, boarding

charges at 35% of the halting allowance shall be payable.

d) in centres / stations with population of 12 lacs and above, halting allowance

as provided under (a) above shall be payable to an employee upon

deputation to another office / branch, within the same municipal limits /

urban agglomeration, if the distance of such deputation is 20 km and more

from the parent branch / office.

19. Washing Allowance

In supersession of Clause 27 of Bipartite Settlement dated llth November,

2020, with effect from 1't April, 2024, washing allowance shall be payable at

Rs.200/- p.m., where the washing of livery is not arranged by the bank.

20. Cycle / Two wheeler Allowance

e 28 of Bipartite Settlement dated llth November,

024, cycle/two wheeler allowance is payable to the

In supersession of Claus

2020, w.e.f. lst April, 2

k/ P


